Saratoga Springs, City of and City of Saratoga Springs Firefighters Union, International Association of Fire Fighters (IAFF), AFL-CIO, Local 343 (2004) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Saratoga Springs, City of and City of Saratoga Springs Firefighters Union, 
International Association of Fire Fighters (IAFF), AFL-CIO, Local 343 (2004) 
 
Employer Name: Saratoga Springs, City of   
 
Union: City of Saratoga Springs Firefighters Union, International Association of 
Fire Fighters (IAFF), AFL-CIO    
 
Local: 343    
 
Effective Date: 01/01/04   
 
Expiration Date: 12/31/06   
 
PERB ID Number: 6923   
 
Unit Size:    
 
Number of Pages: 61     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
LABOR RELATIONS CONTRACT 
between the 
ClTY OF SARATOGA SPRINGS 
and the 
ClTY OF SARATOGA SPRINGS FIREFIGHTERS UNION 
LOCAL 343, I.A.F.F., AFLCIO 
for the period 
JANUARY 1,2004 to DECEMBER 31,2006 
PUBLIC EMPLOYMENT RELATIONS BOARL 
R E C E I V E D  
TABLE OF CONTENTS 
Article 
ARTICLE I 
PURPOSE AND INTENT ...................................... . .... .... .................. . ......... ,. ,,,,...,.,.. 1 
ARTICLE 11 
DEFINITIONS ..................................................................................................... 1 
ARTICLE 111 
RECOGNITION OF THE UNION ........................... . ..........................  .,.,... . ..,. 3 
ARTICLE IV 
MANAGEMENT RIGHTS AND RESPONSIBILITIES .................................... 4 
ARTICLE V 
RIGHTS OF EMPLOYEES ................................ ....... ..... ..... ........ .. ........... ....... ..... . .... 5 
ARTICLE VI 
GRIEVANCE PROCEDURE .............. . . . . . ........... .. ...... . .  . . . . . . . . . . . . . . .... ... .. . .7 
m c L E v I 1  
WAGES AND OTHER ECONOMIC PROVISIONS ..................................... ... 10 
ARTICLE VIII 
HOURS OF EMPLOYMENT, VACATION, SICK LEAVE, LEAVE OF 
ABSENCE, ETC ............................................................ . ........................................ 14 
ARTICLE IX 
INSURANCE AND RELATED BENEFITS . . . . . . . . . . . . . . . . . . . . . .. . . . . . . .. . . .  ... . . . . . . . . . . . . . . . . . -1 9 
ARTICLE X 
SENIORITY ............................................................................................................. 22 
ARTICLE XI 
PROFESSIONAL TRAINING AND IMPROVEMENT COURSES ..............  . .23 
ARTICLE XI1 
TRANSFERS ........................ .. ..... ........ ,........,,.... ...,,.,.......,., .... ,,...... . ,,..... .. .... .... 25 
ARTICLE XI11 
RETIREMENT INCENTIVE ....................... . ...................................................... 26 
ARTICLE XIV 
.................................. HEALTH AND PHYSICAL FITNESS STANDARDS ..26 
ARTICLE XV 
.................... ............................................. MISCELLANEOUS PROVISIONS  32 
ARTICLE XVI 
DISCIPLINARY ACTION ....................... . .......................................................... 36 
ARTICLE m1 
GENERAL MUNICIPAL LAW S207-a PROCEDURE ....................................... 36 
ARTICLE XVIII 
.................................................. EMERGENCY MEDICAL SERVICES (EMS) -39 
ARTICLE XU(: 
ANNUAL PHYSICAIS ...................................................................................... -42 
ARTICLEXX 
...................................................................................................... LIGHT DUTY 44 
APPENDIX A 
SALARY STRUCTURE ..................................................................................... 50 
APPENDIX B 
WEIGHT CHART .......................... .. ............................................................... -52 
APPENDIX C 
PHYSICAL FITNESS TEST ................................................................................. ,,53 
APPENDIX D 
EMS COORDINATOR ........................................................................................... 55 
APPENDIX E 
QUALITY IMPROVEMENT INDIVIDUAL.. ................. . ............................... 56 
APPENDIX F 
LAB INSTRUCTOR.. ............................................................................................. 57 

ARTICLE I 
PURPOSE AND INTENT 
This Agreement shall become effective as of January 1, 2004. This Agreement shall 
terminate on December 31,2006 If the parties hereto have faded to agree upon a new contract on 
or before December 31, 2006, all the terms and conditions set forth in h s  agreement and any 
supplements or m ~ ~ c a t i o n s  thereof shall continue in fidl force and effect until the date of 
execution of a new agreement. 
ARTICLE 11 
DEFINrnONS 
(a) "Union" means the City of Saratoga Springs FIREFIGHTERS Union, Local 343, IAFF, 
AFLCIO. 
(b) "Member" or "Employee" means a person permanently employed in the Fire 
Department of the City of Saratoga Springs as a Firefighter, excluding the Chief and Assistant 
Chief. 
(c) "Service" or "Length of Service" shall include service with the Fire Department of the 
City of Saratoga Springs. 
(d) "Calendar Day" or "Calendar Work Day" shall be synonymous terms meaning a day on 
which an employee does, or is scheduled to perform services. 
(e) "Department" means the Saratoga Springs Fire Department. 
(9 "Employer" means the Saratoga Springs Fire Department, the Department of I'tiblic 
Safety or the City of Saratoga Springs. 
(g) "Commissionerw means the Commissioner of Public Safety. 
(h) "Chef" means the Fire Chef of the City of Saratoga Springs. 
(4 "Commanding Officeru means officer in charge of the PIatoon or Detail. 
(j) "Grievancew shall mean a claimed violation, misinterpretation or inequitable 
application of the existing rules, procedures or regulations covering worlung conditions applicable 
to the members of the D e p m e n t  and shall include all the provisions of the Agreement as well as 
those provisions contained in the "Rules & Regulationsw of the Fire Department (Red Book). 
(k) "Union Officerw refers to officers or representatives of the Union. 
(I) "Executive Board" means members appointed to the Board of the Union and the 
elected officers of the Union as defined in the Union's By-Laws. 
(m) "Grievance Committeew means a Committee designated by the Union to review, 
screen and adjust grievances presented by employees. 
(n) "Representative" means one or more officers or members of the Union authorized 
to represent its members in the adjustment of grievances or other matters affecting the employee. 
(0) "Safety Committeew means a Committee of six persons, not necessarily employees 
of the Fire D e p m e n t  whose duties d be to investigate the complaint of any Firefighter that 
equipment he is required to use is inadequate or unsafe, and to ce* the condition of such 
equipment to the Union and the Fire Chief. Three members of the Committee shall be 
designated by the City and three by the Union. The Committee shall elect its own Chairman, who 
shall not have the nght to vote on any issue before the Committee except in the event of a tie vote. 
ARTICLE III 
RECOGNlTXON OF THE UNION 
(a) Pursuant to and in accordance with all applicable provisions of the Public 
Employees Fair Employment Act of 1967 (Section 200, et seq. of the Civil Service Law) and other 
applicable laws, the Employer hereby recognizes the Union, Local 343, IAFF, as the sole exclusive 
representative for the purpose of collective bargaining in respect to rates of pay, wages, hours of 
employment and other terms and conditions of employment of all employees of the Fire 
Department for the term of this Agreement. 
(b) Upon receipt of proper written authorization, the employer agrees to deduct from 
the wages of any employee who is a member of the Union, all membership dues as provided in 
said proper written authorization executed by the employee. The Union agrees to i n d e w  and 
hold harmless the employer from any causes of action, claims, loss or damages incurred as a result 
of this clause. 
(c) The Employer shall deduct from the wages of any employee who is not a member 
of the Union an amount equal to the amount of membership dues collected from union members 
pursuant to subdivision 3 of section 208 of the Civil Service Law and subdivision 3 of section 93b 
of the General Municipal Law. The Union agrees to inderrrmfl and hold harmless the Employer 
from any causes of action, claims, loss or damages incurred as a result of h s  clause. The 
Employer or any of its officers and/or employees shall not be liable for any delay in carrying out 
such deduction. 
ARTICLE IV 
MANAGEMENT RIGHTS AND RESPONSIBILITIES 
(a) It is recognized that the management of the Department, the control of its 
properties and the maintenance of order and efficiency, are solely responsibhties of the employer. 
Accordingly, the employer retains all rights, except as they may be spedcally moddied in th~s 
Agreement or by controhng statutes, includmg, but not limited to selection and hection of the 
working forces; creation of new positions or abolition of existing positions; to h e ,  suspend or 
discharge for cause; to make reasonable and binding rules which shall not be inconsistent with this 
agreement; to assign, promote or transfer; to decide on the number and location of facilities, 
stations, etc.; to determine the work to be performed, the amount of workers necessary to perform 
such work, amount of supervision necessary, equipment, methods, schedules, together with the 
selection, procurement, designing, engineering and the control of the equipment and materials, 
and to purchase sexvices of others, by contract or otherwise, except as they may be otherwise 
spedcally h t e d  in this agreement or controllug statutes and to make reasonable and bindmg 
rules whch shall not be inconsistent with h s  Agreement. 
(b) To the extent not otherwise guaranteed by State and Federal law, the City shall 
provide equality of opportunity, consideration and treatment of all members of the Department 
and shall establish policies and regulations that wdl insure equahty of opportunity, consideration, 
and treatment of all members employed by the Department in all phases of the employment 
process. 
(c) It is further intended that h s  Agreement shall supplement and be in addition to 
any applicable rule or regulations promulgated by the heads of the Department and the 
Department of Public Safety. 
ARTICLE v 
RIGHTS OF EMPLOYEES 
(a) Members of the Department hold a unique status as public officers in that the 
nature of their office and employment involves the exercise of the fire fighting power of the 
municipality. 
(b) The security and safety of the Community depends to a great extent on the manner 
in whlch Firefighters perform their duty. Their employment is thus in the nature of public trust. 
(c) The wide ranging powers and duties given to the Department and its members 
involve them in all manner of contacts and relationships with the public. Out of these contacts may 
come questions concerning the actions of members of the Department. These questions often 
require immediate inveswon by superior officers designated by the Fire Chef or the 
Commissioner of Public Safety. In an effort to ensure that these investigations are conducted in a 
manner which is conducive to good order and discipline, the following rules are hereby adopted: 
1. The interrogahon of a member of the Department shall be at a reasonable hour, 
and when the member of the Department is on duty, unless the exigencies of the inveswon 
dctate otherwise. 
2. The interrogation shall take place at a location designated by the investqptmg 
officer. Usually it will be at the Central Fire Station or at the office of the Commissioner or 
Deputy Commissioner of Public Safety or at the location where the incident allegedly occurred. 
3. The member of the force shall be d o m e d  of the nature of the investigahon before 
any interrogation commences. If it is known that the member of the force is being interrogated as 
a witness only, he should be so d o m e d  at the initial contact. 
4. The questioning shall be completed with reasonable dispatch. Reasonable respites 
shall be allowed. Time shall be provided for personal necessities, meals, telephone calls and rest 
periods as are reasonably necessary. 
5. No member shall be ordered or asked to submit to a Polygraph (lie detector) test 
for any reason (as defined in PERB, AIJ U-6G1, p. 4) as long as Polygraph tests are not adrmtted 
without consent of the person charged into evidence by Courts of Record in Civil or Criminal 
proceedings in h s  state. Such tests may be given if requested by the member. 
6. The member of the Department shall not, during any interrogation, be subjected to 
any offensive language. 
7. In the interest of mainhirung the usually hgh morale of the Department, the 
Department of Public Safety shall afford an opportunity for a member of the said Department, if 
he so requests, to consult with his Union Representative before being questioned concerning an 
alleged violation of law or of the departmental rules and regulations. If the interrogahon relates to a 
matter upon which charges have been preferred or upon a matter upon which the member has 
been notified that charges have been or will be preferred, then the employee shall also be allowed 
to consult with h s  attorney if he so requests before being questioned. A representative of the 
Union and an attorney may be present d m  the interrogation if the employee so requests on 
condition that the interrogahon relates to a matter upon h c h  charges have been preferred or 
upon h c h  a member has been notdied that charges have been preferred or will be preferred. 
ARTICLE VI 
GRIEVANCE PROCEDURE 
(a) Every employee of the Department shall have the right to present grievances in 
accordance with the procedure provided herein. 
(b) The informal resolution of Merences or grievances is urged and encouraged to be 
resolved at the lowest possible level of supe~vision. 
(c) Immediate Officers-in-Charge shall consider promptly all grievances presented to 
them, and within the scope of their authority, take such timely action as is required. 
(d) An employee who believes he has been aggrieved under this agreement shall 
discuss his complaint with h s  Officer-in-Charge, with or without the presence of a Union 
Representative, within thuty days of its occurrence or employee knowledge thereof. The parties 
shall discuss the grievance in a hendly manner and shall make every effort to reach a satisfactory 
settlement at i t s  point. The employee shall have the right to discuss the complaint with h s  
representative before any discussion takes place with the Officer-in-Charge. 
S t e ~  1: If not satisfactorily settled w i k  five days of the employee's submission of 
h s  oral grievance to the Officer-in-Charge, the employee or the Union may present a written 
grievance to the Fire Chief. Such presentation shall be made w i k  two weeks from the date of 
the answer of the Officer-in-Charge, or, if no answer is received from the employee's initial 
submission. The Chief and/or h s  designated representatives shall meet with the employee who 
filed said grievance within one week of the submission of said grievance to the Chef and the 
Grievance Committee or Union Representative shall be allowed to participate in such meeting at 
the employee's request. The Chief shall render his decision on said grievance in writing within one 
week of the meeting. 
Stev 2: In the event the grievance is not settled satisfactorily w i h  the Department 
as set forth above, the employee or the Union may present the grievance to the Commissioner of 
Public Safety w i h  one week following the answer of the Chief as set forth in Step 1 or two weeks 
of the date of submission to the Chief, whichever is earlier. Such presentation shall be 
accompanied by supporting statements and documentation if necessary. The Commissioner of 
Public Safety shall commence an investigation and/or schedule a hearing on the grievance w i h  
one week of the presentation of said grievance to the Commissioner and he shall n o Q  the 
employee and the Union of his decision within one week following the completion of his 
investigation and/or hearing. 
(e) Unless the time limts set forth in paragraph (d) are extended in wrihng by mutual 
agreement, which agreement shall not be unreasonably withheld, the farlure to observe said time 
limits by the Union shall constitute abandonment of the grievance and settlement on the basis of 
the last employer answer. If the employer fads to answer w i h  the time limits as set forth above, 
such failure to answer shall be deemed a denial of the grievance by the employer. 
(0 Notwithstanding any provisions herein, individual employees may present their own 
grievances to the employer and have them adjusted without the intervention of the Union officers. 
Provided, however, that no adjustment shall be final untii the employee has given the Union 
officers notice and an opportunity to present its position with regard thereto. In no event shall any 
such adjustment be contrary to or inconsistent with the terms of any Agreement between the 
employer or the Union. 
(g) Notification within a reasonable time shall be given to each Firefighter of any 
disciplinary action taken against hlrn h c h  may result in official entries being added to his 
personnel file. 
(h) An employee and hls representatives shall have such time off from their regular 
duties as may be necessary for the presentation of a grievance, without loss of pay or time credits. 
(i) Policy grievances may be served at the second step of the grievance procedure and 
shall be served within hrty (30) days of the occurrence of the event complained of, or within thuty 
(30) days from when the Union should have reasonably been aware of the occurrence giving rise to 
the grievance. 
Step 3: Arbitration. Any unresolved grievance having been processed f l y  through 
the last step of the grievance procedure may be submitted to arbitration by either the Union or the 
City in accordance with the following: 
(a) The matter shall be submitted to arbitration by filing a Demand for 
Arbitration with the New York State Public Employment Relations Board in accordance with its 
Rules and Regulations and written notice to the other party. The Demand for Arbitration must be 
filed within huty (30) calendar days from receiving the Step 2 response. The arbitrator's fees shall 
be shared equally by the Association and the City and the decision of the Arbitrator shall be final 
and bindmg. 
ARTICLE VII 
WAGES AND OTHER ECONOMIC PROVISIONS 
(a) Wanes: The wage or salary scales for members of the Department including in- 
grade increases and longevity allowance for the calendar years 2004,2005 and 2006 shall be as set 
forth in Appendix A attached hereto and made a part hereof. Newly appointed employees shall 
be paid annual increments as of the anniversary date of their appointment. 
(b) Comvensation for Out-of-Grade Work: A member of the Department who is 
temporarily assigned to perform duties of a hlgher grade or rank shall be paid at the wage scale of 
the hlgher rank for every day so employed, commencing with the first day of such employment. 
(c) Overtime and Call-Back Any Firefighter working in excess of 24 hours on any one 
tour of duty shall be paid for all such additional time worked at one-and-one half (1-1/2) times h s  
regular hourly rate. Any employee who regularly works an 8 hour day and is required to be on 
duty beyond the 8 hour period shall be smilarly compensated. The employee may elect to take 
compensatory time in lieu of cash payment if such time can be scheduled so as not to affect the 
efficiency of the operation of the Fire Department, or require increased expenditures of funds by 
the City and the employee wdl be allowed one-and-one half (1-1/2) hours for each hour of 
overtime worked. All compensatory time may be accumulated and uthzed in accordance with the 
rules set forth by Fair Labor Standards Act. 
Firefighters who are called back to work and who report for such work when off duty shall 
be given at least two (2) hours pay at their regular overtime rate for each such call-back. 
Firefighters called back for work under this section shall be considered to be on duty the entire 2 
hour pay period, even if released from the firehouse, and they shall not be paid for additional call- 
back time if again recalled and released during the initial 2 hour period. Provided that on an 
adhtional call-back, during the same tour of duty, in whch the Firefighter works over the 2 hour 
initial call-back period, the Firefighter shall be paid an additional 2 hours call-back time and he 
shall be considered to be on duty for another 2 hour period even if released from the firehouse. 
Callbacks exceeding 2 hours shall be reimbursed in half-hour increments. Call-back to duty shall 
mean not only a recall to active duty within the Department, but a requirement of the Firefighter to 
appear to give testimony before a Grand Jury, any recognized court, or any recognized 
departmental or agency hearing h c h  may compel his attendance either by subpoena or by 
hection of his superior officer in any matter in h c h  he may be involved because of his official 
status as an employee of Saratoga Springs. Other dbties not considered callbacks shall be 
compensated at a minimum of 1 hour and half-hour increments thereafter. 
(d) cloth in^ Allowance: Effective January 1, 2004, every Firefighter shall be given a 
maximum allowance for clohng in the sum of six hundred dollars ($600.00) per annum. All eight 
hour members shall receive an additional clohng allowance of one hundred dollars ($100.00) 
over and above the annual clohng allowance provided to all other Union members provided such 
employee is not assigned to hght duty or a temporary assignment. Such allowances shall be paid by 
the first of February each year. Allowances will be paid by separate check as a do* 
reimbursement A newly appointed member of the Fire Department shall be provided with a 
locker and a new mattress, and shall be fully equipped with all necessary uniforms and other 
equipment of the proper fit and style at the expense of the City. Said dohng  allowance shall be 
pro-rated based upon the number of months, or major fractions thereof, that a new person was in 
service in his first calendar year on staff. The City urlll replace, at its expense, all clothmg and 
equipment damaged, lost or destroyed in the course of duty, excluding normal wear and tear. 
In addition to the foregoing, the City will supply each Firefighter on staff with a Nomex 
Turn-out coat (or equivalent) on an "as needed" basis, and will also provide dress d o r m s  for each 
Firefighter presently on staff, without cost to h, if he is required to wear such uniform by his 
superior officers, and does not presently have a proper one available. 
(e) Retirement Pension P r o m :  
1. The Employer shall continue to provide all members the option to enroll in 
non-con~butory retirement plans in accordance with Section 384d of the New York State 
Policemen's and Firemen's Retirement System, Section 37.54 of the Retirement and Social Security 
Law, and shall elect, as soon as possible, after the execution of this agreement the provisions of 
Section 3 8 k  of the Retirement and Social Security Law. 
2. The following "fiinge" benefits shall further be subscribed to: 
(a) Additional retirement benefits provided for in Section 341-K of the 
Retirement and Social Security Law, (military service credit and World War I1 credlt) in 
accordance with terms set forth in said statute. 
(b) Whenever the State so permits, a reopening of the pridege of 
having service credited for a past period of mihtary leave without pay. 
(c) If permissible under the Retirement and Social Security Law, the 
nght to purchase credit for service whlle a member of any other New York State, or subdivision of 
the State's retirement systems, if at no cost to the City. 
(f) Holidays: All permanent members of the Fire Department shall receive 8 hours 
pay at the regular rate for work and shall be entitled to 11 holidays whether or not they are 
scheduled to work; the 11 holidays that will apply to all permanent members of the Fire 
Department are as follows: 
New Year's Day 
Martin Luther Kmg Day 
Lincoln's Birthday 
Washington's Birthday 
Easter 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
Should a Firefighter be scheduled to work and actually does work on any of the named 
holidays, he or she shall receive, in addition to the 8 hours holiday pay, compensation for time 
worked at the regular rate of pay in hourly blocks of time to a maximum of 8 hours. That is to say, 
that all permanent Civil Sexvice appointed members of the Fire Department shall be paid for each 
holiday named herein whether or not the day in question is worked. Any member assigned to a 
five day, 8 hours per day 
( Monday-Friday) tour of duty shall comply with the holiday schedule granted to non-dorm 
employees assigned to City Hall. If a firefighter trades s h h  with another firefighter, only the 
firefighter who actually works on the holiday shall receive hour for hour holiday pay. 
@ Educhon Incentive: In addition to their regular salaries, a n  educational incentive 
shall be paid annually in one lump sum during the month of January to ehgble members 
according to the following schedule: 
Associates Degree: $300.00 
Bachelors Degree: $600.00 
ARTICLE VIII 
HOURS OF EMPLOYMENT, VACATION, SICK LEAVE, LEAVE OF ABSENCE, etc. 
1. Work Week and Kellv Days: 
(a) The basic work week for all members of the Department shall be forty (40) 
hours. In view of the requirement that the City be protected twenty-four (24) hours per day, seven 
(7) days per week, the Department shall schedule assignments and tours of duty to provide 
maximum coverage with a minimum of inconvenience to personnel. A schedule of duty tours is 
attached to this agreement and made a part thereof. 
(b) Since the schedule of tours of duty requires working approximately forty- 
two (42) hours per week, it is necessary that extra days leave be allowed throughout the year (Kelly 
Days) to reduce the average to forty (40) hours per week as required by Section 1015, 
Unconsolidated Law, State of New York. Such "Kelly Days" must be taken w i h  three (3) 
months from the date scheduled and if not so taken, will be converted to cash and paid for by 
separate check at the Employee's regular hourly rate. 
2. Sick Leave: 
All memben shall be allowed eighteen (18) days per year for absence due to lllness or 
dlsability. Of that eighteen (18) days, two(2) days may be used as personal leave. Such sick leave 
may be accumulated without hut ,  provided that no more than one hundred fifty (150) days may 
be taken in any one calendar year, including the final year. When a member retires from service, 
he shall have the option to be paid the cash value of all accumulated sick leave standing to his 
credlt to either a maximum of one hundred twenty (120) days at his current salary rate or a 
maximum of one half of his total accumulated sick leave at his current salary rate. 
In the event that a member dies while employed by the City, the above accumulated 
benefits will be paid to his/her estate up to the maximum the member would have been paid had 
he/she retired. 
Upon request by the employer, an employee who has been absent two or more consecutive 
calendar work days, shall supply to the employer a statement from either the employee or a doctor 
venf)zng his sickness and his inability to perform his job as a Firefighter as a result of that sickness. 
The Employer may at any time and, at its discretion, take whatever steps it deems 
appropriate to confirm the propriety of a sick leave absence. The employee wdl make himself 
available for examination at hls home or at some other reasonable locdon as the City may 
designate by health professionals at the City's expense. 
3. Vacation: 
(a) All permanent members of the Fire Department shall be entitled to a 
vacation. For any recognized holiday as set forth in the agreement faUlng w i b  such vacation 
period, one additional vacdon day will be allowed and will be added to the end of that scheduled 
vacatlon period. Vacations begin with the first scheduled day of vacation and end the day the 
member is scheduled to return to work. 
(b) The vacation entitlement wdl be calculated using the final posting dare of 
January 10th of each year. Vacation entitlements are as follows: 
Less than one year service (1) vacation day 
Over (1) year service, but less than (2) (3) vacation days 
Over (2) years service, but less than (3) (4) vacation days 
Over (3) years service, but less than (4) (5) vacation days 
Over (4) years service (6) vacation days 
(c) Ail officers of the rank of lieutenant and above shall be allowed one (1) 
additional vacation day. 
(d) Employees with more than ten (10) years service shall be allowed one (1) 
adhtional vacation day. 
(The foregoing vacation schedule shall continue to be applied in the manner as in the 
previous years). 
(e) Any member entitled to vacation benefits who shall resign or have his 
employment terminated without cause shall not forfeit his right to such vacation time, and if the 
time may not be allotted in calendar days, he shall be paid the equivalent of that number of days 
based upon stmght time pay schedule. Any member of the Department entitled to vacation 
benefits who may h e  prior to his receipt of said benefits for any year shall have a n  amount 
equivalent to his pay for those days paid to his next-of-kin or estate. Any member entitled to 
vacation benefits who may become ill or incapacitated prior to the talung of such vacation shall 
have the right to postpone the talung of such vacation until such time as he is physically capable of 
returning to active duty, or until the end of the current calendar year, &ch ever occurs earlier. 
(0 Vacations shall be scheduled so as to permit a Firefighter to add h s  
"changeover" time either to the beginning or end of his scheduled vacation period. If such 
scheduhg is not feasible, the employee shall be allowed an adhtional four (4) days vacation in lieu 
of "changeover" time. Vacations shall be scheduled w i h  the unit or platoon by order of seniority 
w i h  grade. 
Any employee shall be permitted to split h s  vacation into two or more periods whenever 
such election wrll not interfere with the proper functioning of the Department. 
Flexibdity in scheduhg days off s h d  be accommodated as follows: 
(I) Each shift commander wdl allow two persons scheduled off per day. On said days, two 
persons may be scheduled off on vacation if no one has a scheduled Kelly day. 
(2) Conversely, two persons may be scheduled on a Kelly day if no one has a scheduled 
vacation day. 
(3) Each shift d schedule a minimum of three eght hour Kelly days per quarter. 
Any person requesting a vacation or Kelly day when the s M  already has two persons 
scheduled off must contact the shift officer. The shift officer may grant the request after ensuring a 
minimum staff of nine persons avadable for duty without necessitating overtime. 
A fxefighter moved to a different shdi shall maintain hls or her vacation schedule when the 
firefighter is required to move to a Merent shdi. 
4. Personal Leave: Each member of the Department shall be granted a maximum of 
six (6) elght (8) hour days with pay each year for personal leave on request to the Department. 
Such leave may be taken only in multiples of 2 hours each. 
Such requests shall be submitted in writing to the Department a minimum of 72 hours in 
advance of the requested leave time unless such advance notice cannot be given due to an 
unforeseen emergency. 
In addtion, any member of the Department worlung a twenty-four (24) hour sMt shall be 
granted a maximum of twenty-four (24) consecutive work hours with pay due to a death in the 
member's immehate family. Any member workmg an eight (8) hour shift shall be granted a 
maximum of three (3) consecutive days off with pay due'to a death in hls imrnedate famdy. The 
term "immediate familyw shall mean spouse, natural, foster or stepparents or d d ,  stepddren, 
brother, sister, father-in-law, mother-in-law, brother-in-law, sister-in-law, grandfather, grandmother, 
or any relative residmg in the Employee's household. 
5. Leaves of Absence: Leaves of absence without pay may be granted upon request 
subject to the prior need to maintain a fulJ and efficient staff to man the Department. In 
determining preference between the employees who request leave for the same period, the 
Department shall take into consideration the necessity for the absence and the seniority of the 
employee. Subject to applicable law, no other criteria shall be employed. 
6. Leaves of Absence for Union Re~resentatives: Union officers, representatives, and 
delegates, but not more than 5 employees at one time, shall be granted leaves of absence without 
loss of pay to participate in negotiations with the employer, adjustment of grievances, arbitration 
hearings, and other functions relative to the operation of this agreement. They will also be given 
leave with pay to attend Union and executive board meetings. Five employees but not more than 
two from any one platoon will be permitted to participate in and attend conferences and 
conventions of fiiiated unions, associations and organizations without loss of pay. 
An employee as authorized above desiring time off for attendance at meetings, 
conferences, or conventions wdl notlfy his superior officer sufficiently in advance to permit proper 
scheduling of duties. 
ARTICIlE IX 
INSURANCE AND RELATED BENEFTIS 
1. All members of the Department shall be covered for death benefits as provided for 
in Section 208-B of the General Municipal Law. 
2. (a) Health Insurance: 
All current HMO's will be offered by the City at no cost to employees hred prior to 
January 1, 2004. Retirees permanently residing outside the State of New York shall be entitled to 
enroll in Blue Sheld of NENY Tradtional Blue PPO 910 in accordance with plan specifications 
or in a plan of their choosing that is avadable in their area with the City paying the premiums up to 
the amount of the hlghest current HMO premium for their tier. HMO's in effect on the date of 
the execution of tlus Agreement, including Empire Health Choice, MVP, CDPHP and Blue 
Shield Community Blue shall be continued. The City shall provide the plans to the employees of 
this bargaining unit, their dependents, and retired members of the bargaining unit and their 
dependents at the City's own expense. The City will provide such medical coverage for the widow 
or widower of the employee or retiree until the widow or widower's death or remarriage, whichever 
occurs sooner. The minor children shall be covered in accordance with plan specifications. The 
City may offer different HMO's than those currently in existence subject to the approval of Local 
343, which approval shall not be unreasonably withheld if the plan is substantially equivalent. The 
City shall no* Local 343 of a potential health plan alteration a minimum of 90 days before any 
change in health plan is made. Lf a genuine dispute arises regarding whether the potential health 
plan is "substantially slmilar" then an expedited arbitration proceeding shall be conducted. An 
arbitrator shall be selected pursuant to the procedures established by PERB. The arbitsator shall 
hear arguments and render a decision no more than h r t y  (30) days after the process (i.e., the 
decision to go to arbitration on the issue) has been initiated. 
(b) Vision Plan: EfTective January 1,2003, the City shall annually provide a Vision Plan of 
Local 343's choosing, not to exceed the cost of twelve thousand dollars ($12,000.00). If the 
number of members in the bargaining unit increases beyond the current level of forty-nine (49), 
the cost limitations shall be increased in the amount of one hundred forty-five and 451100 dollars 
($145.45) per new member increase. 
(c) 0 ~ t - O u t  and Procedure: An employee may elect not to participate in a plan of 
medical and health insurance benefits provided under this Agreement and such employee shall be 
eligible to receive a payment of one thousand seven hundred thuty dollars ($1,730.00) for famdy 
coverage per calendar year or one thousand three hundred dollars ($1,300.00) for two person 
coverage per calendar year. No employee shall be e b b l e  to receive such payment unless the 
employee shall have presented proof to the Insurance Administrator that such employee and such 
employee's elqgble dependents are covered by a comparable plan of medical and health insurance 
benefits for the entire year that such employee elected not to be covered by the plan of medtcal 
and health insurance benefits provided by the Employer. Payments shall be made one month 
after the end of the calendar year during which the employee elected not to be .covered by the plan 
of medical and health insurance benefits provided by the Employer and the presentation of the 
required proof of coverage. The parties understand that participation in a plan of medical and 
health insurance benefits is mandatory. An election not to be covered shall be made in the month 
of November of each year in writing to the Insurance Adrmnistrator pursuant to the regulations of 
the plan in effect together with evidence of coverage of such employee and such employee's 
e b b l e  dependents under a comparable plan of medical and health insurance benefits. Such 
employee must promptly no* the Employer of a termination of alternative medical and health 
insurance benefit coverage. In the event that an employee reenrolls in a health insurance 
program, the employee shall be permitted a prorated portion of the one-thousand seven hundred 
and hrty dollars ($1,730.00) (for f d y  coverage) or one-thousand three hundred dollars 
($1300.00) (for two person coverage) payment, but shall not be permitted to again opt out of the 
insurance program during the calendar year. 
(d) Etfective January 1, 2004 all new employees will have to pay fifteen percent (15%) 
of their health insurance to a maximum of one thousand dollars ($1,000.00) per calendar year. 
3. The City wrlll further provide at its own expense a Three Thousand ($3,000.00) 
Dollars life insurance policy for each active member of the Department and Fifteen hundred 
($1,500.00) Dollar life insurance policy for each retired employee. 
ARTICLE X 
SENIORITY 
1. Seniority shall be determined by the employee's length of semice from the date of 
permanent appointment in the Department and not by rank, excludmg the Chief and Assistant 
Chef. Time spent on authorized leaves not to exceed one (1) year and time lost because of duty 
connected disabilities shall be included. 
2. An employee shall forfeit hls seniority nghts only for the following reasons: 
1. He resigns; 
2. He is dismissed and is not reinstated; 
3. He retires; 
4. Death; 
5. Abandons his position pursuant to Civil Semice Rules and 
Regulations; 
6. And/or fads to return to duty at the expiration of an authorized 
Leave of Absence without giving a reasonable excuse in advance of the expiration 
date to the Department of Public Safety. 
3. In the event it becomes necessary to reduce the h e  fighting force, departmental 
seniority shall govern layoffs, and recalls. The employee lowest on the seniority list shall be the 
first laid-off and the last to be recalled. The status of members as participants in the EMS program 
or as firefighter-EM?S shall not be considered. 
4. Seniority shall be a major factor in filling work assignments, provided that all other 
conditions being equal, the employee is f d y  qualdied to perform the duties required. 
ARTICLE XI 
PROFESSIONAL TRAINING AND IMPROVEMENT COURSES 
The City and the Union are in agreement that it is to the best interest of the adrmnistration 
of the Department that as many employees as possible participate in professional, education, and 
training courses whenever the same are available. In order to facilitate the availabrlity of such 
courses to the personnel of the Department, the following are hereby adopted: 
1. The Department shall post on bulletin boards announcements of all courses to be 
given whlch are either compulsory for a segment of the staff, are prerequisites to promotion or 
improved assignments, or may be optional for the purpose of improving the professional standing 
of the Firefighters or the Department. All eligible staff members shall have an opportunity to bid 
for the prerequisite and optional courses. In the event that there are more bids than openings 
available, the senior personnel, qualified under objective standards, will be given the preference 
subject to any special requirements by the institution giving the course. 
2. Com~ulsorv Courses: The City shall arrange all compulsory courses and trahng 
programs in such a manner so that any Firefighter required to complete such course or participate 
in such training program shall be able to do so during his regularly scheduled tour of duty, if 
possible, or shall be compensated accordmgly. 
3. O~tional Courses: Any Firefighter attendmg an optional course related to the 
furtherance of his proficiency as a Firefighter, with the approval of the Fire Chief and the 
Commissioner of Public Safety, shall upon successful completion thereof, and upon presentation 
of evidence of such completion, be reimbursed by the City for the cost of tuition( not to exceed the 
SUNY-Albany tuition rate), books, supplies and fees. In the event a Firefighter leaves employment 
within one year of receiving tuition reimbursement, and the reason for leaving employment is 
other than death or retirement, such Firefighter shall be required to repay such tuition 
reimbursement back to the City. 
4. Prereauisite Courses: Whenever a course is given which is a prerequisite for 
promotion or for improved or advantageous assignment, the timing of such course shall be so 
arranged if possible as to permit all interested personnel to register and complete the same in 
sufficient time to become a candid& for the position. 
5. S~ecial Courses: Whenever a special course is announced by an educational 
institution which in the opinion of the Department Head wdl result in the improvements of the 
professional capacity of a Firefighter, the City may arrange to permit as many of the personnel as 
are interested in attending such course when not on duty and are eligible to do so, keeping in mind 
the criteria that if only a limited number can attend, seniority shall be the primary requirement for 
elqgbility insofar as the City is concerned. 
6 .  Com~ulsorv Courses: Shall include all New York State mandated training for the 
cid s e ~ c e  positions of firefighter, lieutenant and captain, i.e., "basic" and " front line officers" 
school, and any addtional training required by the City for assignments held by members of the 
bargaining unit. 
7. Prereauisite courses; Shall include all voluntary training except for "optional" 
courses. 
8. Payment of overtime for time spent at compulsory and prerequisite courses shall be 
made accordmg to the following formula: 
Add all time spent working an assigned position in the Fire Department & all catalog 
-
hours for the course and travel to and from the training facility, wihn the weekly pay period, 
subtract, forty (40) hours and the number in excess of forty (40) shall be paid at the overtime rate 
of time and a half in accordance with Article VII (c). 
ARTICLE XTI 
TRANSFXRS 
1. It is recognized that transfers may be to either a more or less desirable function or 
position. Therefore, in selectmg personnel for transfer the following criteria shall be applied: 
A. The Department may transfer any employee to a position less desirable 
than the one he formerly occupied in an emergency situation. However, such emergency shall not 
continue for more than one week unless the employee voluntarily agrees to continue to perform 
the duties for a longer period of time. If it is necessary to fill the position for an extended period 
of time, the Firefighter with the least seniority qualdied to perform the work, shall be selected. 
B. Vacancies to preferable assignments shall be posted and all Firefighters 
desiring to be transferred to such assignments shall submit their written request therefore to the 
Chef of the Department. The Department shall prepare a list of such applicants, and 
appointments thereto shall be made by seniority unless the assignment requires special 
qualifications which the senior applicant is not e b b l e  to meet. Any Firefighter who is bypassed in 
selection for such assignment shall be advised of the reason therefore, and may, if he believes the 
Department to be in error, file a grievance with the Union and the Department concerning the 
same. 
C. Posting shall not be necessary for the f* of temporary vacancies of less than 30 
days duration. 
D. N o h g  set forth herein will infringe upon the Commissioner of Public Safety's 
right to make a permanent appointment among the top three on a c e d e d  eligible list. 
ARTICLE xm: 
RETIREMENT INCENTIVE 
Retirement Incentive: An employee who retires between his twentieth and twenty-first year 
of service shall be paid a special longevity increment of Fifteen Hundred Dollars ($1,500.00), 
provided he notifies the City of his retirement at least eight (8) months in advance of the actual 
retirement date. An employee who is currently enrolled in the Retirement and Social Security Law 
Section 384 (the twenty-five (25) year) retirement plan shall be entitled to the special longevity 
increment of Fifteen Hundred Dollars ($1,500.00) if he retires between his twenty-ftfih and twenty- 
sixth year of service, provided he notifies the City of hls retirement at least eight (8) months in 
advance of the actual retirement date. 
ARTICLE XIV 
HEALTH AND PHYSICAL FTI'NJBS STANDARDS 
1. Policy In recognition that physical fitness is particularly important in the everyday 
performance of firefighter duties and responsibilities and to reduce health insurance costs and 
risks, it is mutually agreed by and between the Employer and Local 343 that an acceptable level of 
physical fitness shall be maintained by each member of the bargaining unit as long as he/she is 
engaged in active employment. To maintain an acceptable level of physical fitness, a three 
component health standards program shall be initiated as defined below. The program shall 
consist of two sections: (1) welght control and (2) physical fitness requirements. Compliance with 
the requirements of the program shall be mandatory for all employees hired on or after January 1, 
1994. Compliance with the program shall be voluntary for all employees hired prior to January 1, 
1994. 
2. Procedure 
A. Weiht  Control 
a. The We&t Chart is set forth in Appendix B. 
b. Appendix B specifies the acceptable weight range, by height. 
c. The maximum acceptable weght shall represent the maximum 
permissible weght for a member of the bargaining unit. 
d. Employees shall be weghed on or about January 1, 1995, and 
approximately every ninety days thereafter. Scheduling for weigh-ins shall occur during normal 
work hours, as far as practical, and employees shall receive paid leave at straqht time for time 
spent in attendance at the weigh-ins. 
e. The weght scale to be utilized for measuring weghts in accordance 
with ths section shall be determined by the Department. The Chef or his designee shall conduct 
the we& ins. 
f. Employees that are to be weighed shall be allowed to wear 
customary underwear, trousers and shut. The column designated "Maximum Acceptable Weight" 
in Appendix B reflects standards developed by the American Medlcal Association and includes an 
additional four pounds to compensate for the dodug  specdied herein. 
g. Height is to be measured without shoes or headgear. 
h. The Chef shall take disciphary measures as a result of the we&- 
ins to be performed during the course of the year. 
1. Employees shall be required to we& less than the maximum 
permissible werght, in accordance with their height, at the time of each we&-in conducted on or 
about January 1 of each year. Failure to do so shall be cause for disciphary action. Before 
dlsciplinary action may be taken, an employee will have an opportunity to lose the amount of 
weqght that is over hs/her maximum we&t Under h s  provision, an employee who is overweight 
at the January 1 we&-in, must lose lusher excess we&t by June 1 of that year in order to avoid 
dw3plinar-y measures. However, if at that time, an employee stdl we&s in excess of lusher 
maximum allowable we&& then disciplinary action may be taken consisting of either a written 
reprimand or a suspension without pay of up to one twenty-four hour day per disciplinary action 
and not to exceed two twenty-four hour days per year in total. Imposition of discipline in 
accordance with this Section shall be subject to the Grievance Procedure specdied in Artde VI of 
this Agreement. 
j. Notwithstandmg the foregoing, if an employee exceeds the 
maximum we&t limit as put forth in Appendix B, then a body fat measurement shall be taken 
from that employee. A body fat measurement of twenty (20%) percent or less for male employees, 
or a body fat measurement of twenty (20%) percent or less for female employees under the age of 
forty (40) years, or a body fat measurement of twenty-four (24%) percent or less for female 
employees age forty (40) years or more, will pass said male or female employee even if he/she 
exceeds the maximum acceptable welght referred to in A p p e n b  B. 
k. An employee who seeks professional help in attempting to decrease 
hisher welght immediately following the January 1 welgh in, and who shows marked improvement 
by the June 1 weigh-in, will not be disciplined despite hisher excess welght. As long as an 
employee continues with such help and continues to show improvement at subsequent weigh-ins, 
he/she wdl not be subject to disciphe. However, if an employee deviates from a steady decrease 
in weight and/or obtammg such help, then the employee shall be subject to disciphe consisting of 
either a written reprimand or a suspension without pay of up to one twenty-four hour day per 
disciplinary action and not to exceed two twenty-four hour days per year in total. 
1. The City recognizes that an individual may have a medical problem'which 
prevents meeting the aforementioned requirements. Lf this is the case, then an employee who 
does not meet the aforementioned requirements wdl not be subject to discipline. 
B . Physical Fitness Requirements 
a. The Physical Fitness Program for members of the bargaining unit is set 
forth in Appendix C, attached hereto and made a part hereof. 
b. The Department may establish incentive benefits to encourage employees 
to attain or exceed these standards. However, an employee who fails any portion of the physical 
fitness test d be rescheduled to take that portion of the test within the next ninety days. If the 
second test is failed, disciplinary action may be taken. Said dsciplinary action may consist of either 
a written reprimand or a suspension without pay of up to one twenty-four hour day per disciplinary 
action and not to exceed two twenty-four hour days per year in total. Imposition of discipline in 
accordance with h s  Section shall be subject to the Grievance Procedure specdied in Article VI of 
th~s Agreement. 
c. If an employee provides a doctor's excuse for not talung the test (for reasons 
other than injury on duty), another test will be rescheduled w i h  ninety days. If a second excuse 
is submitted, the Department reserves the right to appoint a doctor to determine whether a fitness 
test should be required. If the employee is ill on the day of the test, a doctor's excuse must be 
submitted and the test will be rescheduled within ninety days. 
d. Scheduhg for physical fitness tests shall occur during normal work hours, 
as far as practical, and the employee shall receive paid leave at s t r d t  time for time spent 
performing the fitness test. 
e. An employee who seeks professional help in attemptmg to improve hisher 
physical fitness (includmg but not limited to seeing a physician or physical trainer and being placed 
on a nutrition/physical fitness program) immediately following a failed physical fitness test and who 
shows marked improvement by the 90 day rescheduled test will not be disciplined despite lusher 
fdure to meet health standard requirements. As long as an employee continues participation in 
such a program and continues to show marked improvement at subsequent physical fitness 
evaluations, he/she wdl not be disciplined. However, if an employee deviates from such 
participation and/or fads to show marked improvement at physical fitness tests, then the employee 
shall be subject to discipline consisting of either a written reprimand or a suspension without pay of 
up to one twenty-four hour day per disciplinary action and not to exceed two twenty-four hour days 
per year in total. 
f. The City recognizes that an individual may have a medical problem which 
prevents meehng the aforementioned requirements. If this is the case, then an employee who 
does not meet the aforementioned requirements wilI not be subject to disciplme. 
g. Smokers: The City recognizes that employees who smoke may have 
ddliculty meeting the forgoing physical fitness requirements. An employee who smokes and fails 
the physical fitness program is recommended to immediately seek professional help to stop 
smolung in order to improve lusher physical fitness and pass the test. The employee's attempt at 
stopping smoking and improvement in that regard shall be considered when determining the 
appropriateness of discipline at subsequent physical fitness tests. However, if an employee 
continues to smoke over an extended period, then lusher status as a smoker will not be 
considered a rnitigatmg factor in determining the appropriateness of discipline when helshe fails to 
meet the appropriate physical fitness requirements. 
h. Anyone hired subsequent to January 1, 1994, shall not be permitted to 
smoke wide on duty. 
C. Incentives: As an incentive, the Department agrees that when fundmg becomes 
avadable, they will install a physical fitness f d t y  at the Department that only members of this 
program will be allowed to use. 
The City WLU make an initial purchase (in 1994) of physical fitness equipment in an amount 
not to exceed two thousand five hundred dollars ($2,500.00). Beginning in 1995, the City will 
supplement this investment for maintenance, upkeep and improvement of said equipment in an 
amount not to exceed one thousand dollars ($1,000.00) annually. 
Local 343 acknowledges that each individual Local member is responsible for complying 
with these physical fitness requirements. Any action taken by a Local member necessary to be in 
compliance with these requirements shall be done on the employee's own personal time. 
ARTICLE XV 
MISCELLANEOUS PROVISIONS 
1. Since all Firefighters are presumed to be subject to duty twenty-four (24) hours per 
day, seven (7) days per week, any action taken by a member of the force on his time-off in the City 
of Saratoga Springs or whde respondmg to and during a mutual aid call or as otherwise dxected by 
his superior, h c h  would have been appropriate if taken by a Firefighter on active duty if present 
or available, shall be considered official action, and the Firefighter shall have all of the rights and 
benefits concerning such action, as if he were on active duty. 
2. The Department will furnish for the use of the Union, space for a bulletin board if 
such space can be made available at the Central Fire Station and does not limit or interfere with 
the effective operation of the Department or the practical use of the fadty. 
3. The City will provide each employee a copy of handbook conhung the Rules and 
Regulations of the Department and a copy of this agreement Provisions in the Rules and 
Regulations inconsistent with this agreement shall be amended accordingly. 
4. It is recognized by the City that the job of a Firefighter is exceptionally hazardous. 
To reduce the danger as far as possible, the City will provide each Firefighter with modem safety 
equipment and accessories. The City d also provide all equipment for the use of the Firefighter 
necessary to the eficient and safe performance of their duties as determined by the Chef and/or 
the Commissioner of Public Safety. 
5. The Safety Committee shall be free to inspect any facllity or equipment used in the 
flghting of fires or other work of the Department, and advise the m e f  of any deficiency or faulty 
equipment found. Any Firefighter or the Safety Committee may call attention of the Platoon 
Commander in charge of the existence of safety or health hazards, or the fact that certain 
equipment may be dangerous to use, and the Commander shall immedately advise the Chief or 
his designee of the complaint. If the Chief or his designee refuses to take the necessary steps to 
remedy the situation, he must no@ the Safety Committee of his decision w i h  forty-eight (48) 
hours after the matter is brought to his attention, and the Union may then present the dispute to 
the Commissioner of Public Safety. Rejection by the Commissioner will permit commencement 
of the arbitration procedure provided in Article VI of this agreement. 
Nothmg herein contained shall require an employee to endanger h s  Me because of faulty 
equipment 
6. Insofar as any provision of thls agreement shall cofict  with an Ordinance or 
Resolution of the City Council, the terms of this agreement shall prevail. 
7. Wages, hours, and all other conditions of employment legally in effect at the 
execution of h s  agreement shall, except as spedcally modified by agreement between the parties, 
be maintained during the term of this agreement. 
8. On or before August 1 of the year of the expiration date of this agreement, the 
Union shall nobfy by certif~ed mail to the Commissioner of Public Safety its intent to reopen or 
renegotiate the agreement. Said notification should provide the list of dates on which the Union 
d be avdable for meetings between September 1 and September 15. Immediately following, the 
parties shall set meeting dates and shall be obligated to exchange written proposals at the first 
meeting and thereafter will continue to negotiate until agreement is reached or an impasse 
declared. The parties agree to utikze the fadties of the Public Employment Relations Board 
whenever necessq to assist them in arriving at a mutually satisfactory agreement; however, if the 
parties do not agree upon the terms of a new contract before the end of the period set forth in 
Section 209-1 of the Civil Service Law, all unresolved issues shall be submitted for final 
determination as provided for in Section 209-4 of said statute. 
9. If any Article or Section of h s  agreement, or any supplement thereto should be 
held invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with 
an enforcement of any Article or Section should be restrained by such tribunal, the remainder of 
h s  agreement and its supplements shall not be affected thereby, and the parties shall enter into 
immediate collective bargaining negotiations for the purpose of arriving at a mutually acceptable 
replacement for such Article or Section, if legally permissible. 
10. IT IS AGREED BY AND BETWEEN THE PARTIES, THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION T O  
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
11.  The employer and Union recognize that the need for continued and uninterrupted 
operation of the Fire Department is of paramount importance to citizens of the community and 
that there should be no interference with such operations. 
Adequate procedures having been provided for the equitable settlement of grievances 
under h s  agreement, and for the negotiations of future contracts, the parties hereto agree that 
there will not be and that the Union, its officers, members, agents or principals d not engage in, 
encourage, sanction or suggest, strikes, slow downs, lock outs, mass resignation, mass absenteeism, 
or other snnilar action which would involve suspension of or interference with normal work 
performance. 
The Commissioner shall have the right to disciphe or discharge any employee 
encouraging, suggestmg, or participating in the stnke, slow down or other such interference as 
provided for in the Civil Service Law. 
12. The Commissioner of Public Safety may establish light duty job descriptions, 
provided that he shall confer with the Union prior to formalizing the descriptions, and provided 
further that the job content shall be consistent with the other terms of h s  agreement and 
applicable statutes. 
13. Em~lovee Assistance Proaam: The City of Saratoga Springs agrees that there may 
come a time when Association members need professional assistance for the treatment of alcohol- 
substance abuse and the psychological problems brought on by stress, marital problems, etc. 
Therefore, the City agrees to review the possibility of implementmg an Employee Assistance 
Program which would be hlghly confidential, w e d  and professional. The City will solicit help 
and suggestions from the Association to help determine the feasibility of such action. 
ARTICLE XVI 
DISCIPLINARY ACI'ION 
A. In the event that an investigation and subsequent formal hearing results in the 
institution of dsciplinary action, the Union shall be free to have its representative participate at all 
stages of the proceedmgs, if it so elects, and shall be provided with one copy of the charges and 
specifications, recommendations and decisions. 
B. In the event the Union concludes that an employee has been unjustly punished or 
dwnissed by the Commissioner of Public Safety, it may appeal such judgment or decision as 
provided in h s  agreement, with the consent of the employee. Provided, that if the employee does 
not consent, the disciplinary action taken against h m  shall not be considered a precedent in s d a r  
cases in the future. Furthermore, the employee may udke the procedures provided in the Rules 
and Regulations of the Saratoga Springs Fire Department (Red Book), the Saratoga Springs 
Municipal Civil Service Commission Rules and Regulations and Article V of the Civd Service Law. 
ARTICLE XVII 
GENERAL MUNICIPAL LAW 5207-a PROCEDURE 
1. A firefighter claiming injury in the performance of duty shall be granted GML 207- 
a status provisionally upon notification to the Department. The firefighter will file a written 
accident/injury report w i h n  96 hours of the occurrence giving rise to the injury. If the firefighter 
is unable to make such notification, another person acting on his behalf may do so. Failure to file 
a written report within 96 hours of the occurrence may, in the hscretion of the employer, result in 
the loss of the provisional 207-a status until such report is filed. 
2. A firefighter claiming sickness as a result of the performance of duty shall be 
granted 207-a status provisionally upon notification to the Department, provided the firefighter has 
filed with the Department an accident/injury report no later than h r t y  days w i h  the time when 
the firefighter knew, or should have known, that such sickness was as a result of the performance 
of duties. If a firefighter is unable to make such notification, another person acting on his behalf 
may do so. 
3. A firefighter placed on GML 5207-a status for an initial injury or sickness may be 
sent by the City to a physician(s) of its choice, includmg occupational injury and disease specialist(s) 
and/or specialist(s) in the practice area of the injury or sickness. The firefighter shall sign a medical 
confidentiahty waiver limited to the injury or illness at issue. 
Should the City elect to refer the firefighter to more than five physicians, the Union may 
elect to invoke an expedted h t e d  hearing pursuant to paragraph (4) below, wherein the sole 
issue will be whether such additional refer&) is being sought in good faith. Refusal to comply 
with a written order to be examined by a City physician shall result in an expedited hmited hearing 
pursuant to the provisions of paragraph (4) herein, wherein the sole issue d be whether the 
refusal was in good faith. If the expedited hearing results in an order by the Hearing Officer to be 
examined and the firefighter continues to refuse to comply, the firefighter's benefits pursuant to 
GML 5207-a may be suspended untd compliance. 
4. The City shall inform the firefighter of its determination in writing, within thuty (30) 
days of notification. If the City contests entitlement to GML 5207-a status, the matter shall be 
referred to a Hearing Officer mutually agreed upon by the parties. If the parties are unable to 
agree upon a Hearing Officer, either party may request a list of arbitrators from the New York 
State Public Employment Relations Board (PERB), and the PERB procedure for arbitrator 
designation shall apply. It is understood that the arbitrator selected from the PERB list shall 
function as a Hearing Officer. The Hearing Officer shall consider both the facts attendant the 
dispute and the provisions of GML 5207-a. 
The determination shall be subject to review pursuant to CPLR Article 78. Costs of the 
Hearing Officer and stenographic record shall be dmided equally between the parties. 
5.  In the event of a recurrence of a duty-connected injury or sickness, the firefighter 
shall no* the Department of the recurrence and shall provide the approximate date and nature 
of the prior injury or illness. Upon notification, GML S207-a status shall be granted. The City 
may cause the firefighter to be examined by i t .  physician(s) on the fxst or subsequent days 5207-a 
status is uhlized. If unable to attend the examination due to physical incapacity, the firefighter shall 
make hlrnself available at h s  residence for a n  examination by the City physician(s) (house call). If 
the firefighter refuses to make hmself avadable to the City physician (house call), the City may 
charge that day's absence to sick leave. 
If the City contests that the recurrence is related to a previous GML 5207-a injury or 
Illness, the matter shall be referred to the hearing procedures set forth in Section 4 herein, 
provided, however, that the recurrence will be referred to the original hearing officer, if possible, 
and the hearing shall be lirmted in scope to whether there has been a recurrence of the preexisting 
injury or Illness. 
6. Once GML 5207-a status is established, the City may cause the fxefighter to be 
examined as necessary, to determine the continuing nature of the injury or sickness. The 
firefighter may submit medical reports of his treahng physician(s) in this regard. If the City contests 
the continuation of the GML 5207-a status, it shall no* the fuefighter in writing and the hearing 
procedure, pursuant to paragraph (5) above, shall be u h e d .  The hearing shall be l h t e d  in 
scope to the issue of whether there is a continuing injury or illness which prevents the firefighter 
from rehmmg to full duty. 
7. A firefighter on continuous leave pursuant to GML 5207-a for longer than twelve 
months shall not thereafter, for the duration of the disability, accrue or receive vacation credits, call 
back pay or uniform allowance beyond that paid in the calendar year in h c h  the dsabdity arose. 
The return of a fuefighter to active duty, who suffers a relapse within thuty calendar days, shall be 
considered an interruption in the continuous absence. 
ARTICLE Xvm 
EMERGENCY MEDICAL SERVICES (EMS) 
Section 1 - Statement of Commitment 
Both the City and the Union recognize the importance of the EMS program operated by 
the Saratoga Springs Fire Department. Both parties are committed to the purpose of delivering 
this service at the M e s t  level of professional standards. 
Job Descriptions, Definitions and QuaJifications: 
EMS Coordmator: (See Appendix D attached hereto.) 
Quality Improvement Person: (See Appendix E attached hereto.) 
Department Lab Instructors: 1 per shift (See Appendix F attached hereto.) 
Section 2 - Enrollment in EMS Courses 
If a limited number of members are allowed to enroll in an EMT or AEMT course, the 
EMS Coordinator shall post the course schedule and request a sign-up of all interested members 
wishing to take the course. The EMS Coordinator wdl then advise the elqyble members who meet 
the minimurn requirements of the course they will be attending with the final determination being 
based on seniority within the Department. All such courses shall be treated as compulsory courses 
and members will be compensated accordmgly. 
The City of Saratoga Springs through the Fire Chief and the EMS Coordmator, wdl, on or 
aboutJanuw 1' and July 1' of each and every year, publish in each f i e  station, a list of names 
showing all members who possess and EMT and/or and AEMT certification and respective 
expiration dates of said certificate. 
The City through its Fire Chief or EMS Coordinator agrees that it shall cause a written 
notification letter or memorandum to be issued to each individual EMT and/or AEMT, at least 6 
months prior to the expiration of said members EMT/AEMT cedication, notdjmg said members 
of their expiration date. 
Recertification in the EMS program at the EMT level or AEMT level WJJ be treated as a 
compulsory course and the City shall give the members of the program the option of recertdjwg in 
the EMT and/or AEMT program in the following ways: 
1. Regular refresher course where participant will be compensated accordmgly for the 
entire length of the course. 
2. Successhlly passing the challenge test or attending rapid recertification where 
participant wrll be compensated for all time spent. 
3. Participating in the EMT Pilot Recedication Program in accordance with DOH 
regulations and standards where participant d be compensated for all time spent. 
Section 3 - Com~ensatorv Time 
Compensatory time earned by mndance at EMS courses prior to the year 2000 
may be cashed in at the member's option, on an annual basis, with 30 days notice to the 
Department, to a maximum of 40 hours. 
Section 4 - EMT Educational Inenrives 
In addition to their regular salaries, an EMT educational incentive shall be paid 
annually in one lump sum d- the month of January to elqgble members accordmg to the 
following schedule: 
EMT: $300.00 EMT I: $600.00 
Members hlred after this memorandum is signed will maintain their EMT certification for 15 
years. The chef of the department may grant a waiver or extension to secure EMT recedication 
where, in his discretion, circumstances exist warrantmg such a waiver or extension. Such a waiver 
or extension wdl not be unreasonably withheld. Members attendmg these EMT or AEMT courses 
shall be able to do so during their regularly scheduled tour of duty if possible or shall be 
compensated accordrngly upon successfd completion of the EMS course. Successfid completion 
of the EMS course w d  also require the individual to actively participate in the departments EMS 
program at the hlghest EMS level for h c h  he or she is qualified in accordance with the level of 
care the department provides. 
A. Members of the Saratoga Springs Fire Department shall be given annual physicals 
in accordance with OSHA's Respiratory Protection Standard. Members will be given the option of 
using their personal physician or a company hired by the City of Saratoga Springs that has a 
Physician or Other Licensed Health Care Provider (PLHCP) that is qualhed to do the testing. It 
will be the City's responsibility to provide and pay for the physical. The City shall also pay for any 
additional testing that is needed for a determination of Class A Firefighter status. 
B. The Fire Chief shall be responsible for listing the tasks routinely performed by the 
firefighters and he shall provide the list to a representative of Local 343 for approval prior to 
finalizing it. The Chef shall submit the list of duties to the physician who conducts the OSHA 
examinations on behalf of the City. If a personal physician is being used, the member d supply 
the physician with the list. The purpose of providmg the list to the physicians is to make them 
aware of the physical requirements for fuefighters to perform their responsibilities on a daily basis. 
C. In addtion to the physical, a written form wi)) be fded out by the members and 
submitted to the examining physician. The questions on the form will consist of the mandatory 
questions that require a n  answer in Appendix C to 1910.134: OSHA Respiratory M e d d  
Evaluation Questionnaire. 
D. The PLHCP hired by the City shall be agreed upon by the City and Local 343 and 
will perform a physical that is agreed upon by both the City of Local 343, in accordance with 
OSHA standards . 
E. If the member chooses to be examined by h s  or her private physician, the extent of 
the physical shall be up to the member and the physician, however, the physical wdl include at 
least the same tests and examinations being performed by the City's PLHCP. In the event a 
pulmonary bc t ion  test and a mask fit test are not available at the private physician's ofice, the 
member shall have this part of the physical performed by the City's PLHCP. 
F. The cost of the annual physical and any tests and follow up examinations that are 
conducted by a member's personal physician shall be paid through the member's health insurance, 
in accordance with OSHA standards. In the event the member's health insurance does not cover 
such costs, the City shall pay for same to a maximum of the amount paid by the City for its 
PLHCP for examinations, tests and follow up examinations. 
G. In the event a member requires further testing to determine whether he meets 
Class A firefighting status, it will be up to the examining physician to determine if the member shall 
continue as a Class A firefighter until such time as additional teshng can be performed, and a 
determination made as t~ the member's firefighting status. In the event the determination is made 
that the member cannot continue as a Class A fuefighter, the member shall be entitled to continue 
working in a light duty capacity in accordance with Article XIX herein, unless at h s  own on option, 
he chooses to remain off duty until such time as he is receded with Class A firefighting status. In 
such cases, the member shall be entitled to remain on payroll by drawing from his contractual 
leave time credits or h-ahg time with other members. 
H. This agreement will become a part of the City's written respirator program under 
The Respiratory Protection Standard at 29 CFR 1910.34. 
ARTImXX 
LIGHT DUTY 
1. The purpose of this Article is to set forth the terms of a hght-duty work program for 
members of the Department who: 
a. are injured or taken ill as a result of an on-the-job incident (performance of duty) 
and are unable to perform their regular duties for the Department; or 
b. are injured or taken ill as a result of an off-the-job incident (not in the performance 
of duty) and are unable to perform their regular duties for the Department; or 
c. as a result of the annual mandatory OSHA physical (Article XVIII) require further 
testing to determine Class A firefighter status, or who do not receive Class A 
firefighter status. 
2. Members who are unable to perform their regular duties as a result of an on-the-job 
incident shall be assigned to participate in the light duty program at the City's option or upon their 
own request. 
3. Members who are unable to perform their regular duties as a result of an off-the-job 
incident shall be entitled to participate in the lght duty program at their own request, subject to 
approval by the City, which shall not be unreasonably withheld. 
4. Members who are unable to perform their regular duties after an OSHA physical 
because they require further testing or who do not receive Class A firefighter status, shall be 
entitled to participate in the program at their own request. 
5.  Light duty is intended as a program to permit members to continue to work at the 
Department and not as means to harass or belinle them. Positions currently held by full duty 
personnel will not be filled by members in the hght duty program. 
6. a. Prior to assignment to the lght duty program, a member who is unable to 
perform h s  regular duties as a result of an on-the-job incident shall be notified that he or she wdl 
be scheduled for an evaluation by the City's physician or other licensed health care provider 
(hereinafter, City's physician) to determine the member's fitness for light duty. 
b. The City shall provide a list of light duty assignments in the light duty 
program to the City's physician and the member. In addition, the physician shall be required to 
 spec^ any speclfic restrictions on the activities that may be engaged in by the member and/or 
hours that he or she may work. 
c. The physician shall examine the member and submit a statement to the 
City with a copy to the member, as to whether the member is fit to perform any of the duties in the 
hght duty program, wh~ch duties, if any, the member is fit to perform and any restrictions on 
activities which may be engaged in or hours which may be worked. 
d. In the event the member disagrees with the opinion of the City's physician, 
he shall be entitled to submit a report from his own physician or health care provider (hereinafter 
physician). In the event of a disagreement between the member's physician's and the City's 
physician, the member shall not be assigned to hght duty until the issues are finally resolved in 
accordance with this procedure. 
e. The City shall notify the member &r receipt of the report from the 
member's physician as to whether the City believes the member should report to h&t duty as 
proposed. In the event the member dsagrees with the City's determination, the dispute may be 
submitted duectly to arbitration in accordance with Article VI, Step 3 above. 
7. a. Members who are unable to perform their regular duties as a result of an 
off-the-job incident, or who require further testing to determine Class A f~efighter status, or who 
fad to receive Class A firefighter status, may, at their own option, choose to participate in the light 
duty program, subject to approval required in paragraph 3 above). 
b. Such members shall be entitled to be examined by the City physician or 
their own physician and shall provide the list of hght duty assignments and request for specific 
restrictions in accordance with Section 6. b. above to the physician of his choice. 
c. The physician shall submit a statement to the City with a copy to the 
member in accordance with Section 6.c. above. 
d. If the physician's report indicates that the member is fit for assignment to 
the hght duty program he or she shall be entitled to participate in the program, in accordance with 
the report of the physician. 
8. a. Members who have been determined as ehgible for assignment to the hght 
duty program in accordance with the procedure above shall be assigned to the program in 
accordance with the following. 
b. Members who are unable to perform their regular duties as a result of an 
on-the-job incident shall be entitled to remain on the work schedule of their regular assignment 
and to work with their shrft, for the first 40 calendar days of the hght duty assignment, subject to the 
right of the Chlef to detail them to appropriate hght duty assignments from 0800 hours to 1600 
hours, Monday through Friday, to the extent such hours/days, fall wirhin their regular schedule. 
c. Except as provided in Section 8.b. above, light duty assignments shall be 
scheduled for Monday through Friday, from 0800 hours to 1600 hours. 
9. Light duty assignments shall consist of the following duties: 
a. Assist with record keeping and paperwork in Chiefs office and fire 
inspector's office. 
b. Assisting at the scene by shutthg air bottles nee- to be filled, 
transporting manpower to the scene. 
c. Assisting Fire Inspector with inspection tours. 
d. Giving lectures to schools and organizations on fire prevention and fire 
safety, this may include extingusher demonstrations . 
e. Any other duties whch are consistent with a firefighter's status as such and 
which are mutually agreed upon by the parties. 
10. Members shall be assigned to lght duty positions, consistent with the physician's 
restrictions and in the event more than one firefighter is eligible for the same light duty assignment, 
at the same time, seniority shall prevail. Seniority shall not however entitle a member to bump 
another member from a hght duty position being held prior to the time the senior member 
became elqpble for the light duty position. 
a. Members who participate in the light duty program shall remain subject to 
further ~ e r ~ c a t i o n  for continuation in hght duty status, by the City's physician. 
b. In all cases, members shall be entitled to submit the medical opinions of 
their own physicians to the City after receipt of the report from the City's physician. 
c. In the event the City determines that a member is capable of returning to 
f d  duty, the City shall submit written notification to the member. 
d. If the member disputes the City's determination, he shall not be reassigned 
to regular duty until the issues are finally resolved in accordance with this procedure. 
e. A member who disagrees with the City's determination may submit the 
dispute directly to arbitration in accordance with Article VI, Step 3 above. 
11. In all cases, members assigned to the light duty program shall retain all of their 
nghts and benefits under the Labor Relations Contract between the City of Local 343, including 
the grievance and arbitration provisions of Article VI. 
2 7 9  IN WJTNESS WHEREOF, the parties hereto have executed this agreement the 
day of *y ,2004. 
SARATOGA SPRINGS FIREFIGHTERS UNION 
LOCAL 343, I.A.F.F., AFLCIO 
President, Local 343 
EW YORK 
- 
Mayor C/ 
STATE OF NEW YORK 
COUNTY OF SARATOGA SS: 
On the 2 0 ~ d a y  of b e ,  in the year 2004 before me, the undersigned, Frederick 
J. Whipple, Jr. , personally qpeakd and personally known to me as the individual whose name is 
subscribed to the within instrument and acknowledged to me that he executed the same in his 
capacity, and that by his signature on the instrument, the indvidual, or the person upon behalf of 
h c h  the individual acted, executed the instrument. 
 FA^ EILEEN PALMA 
~otary public, State of New Yo* Notary Publib No. 01 PA6043800 
~ u ~ ~ e d  in Saratoga CQUW 
-bion Expires June 26 M& 
STATE OF NEW YORK 
COUNTY OF SARATOGA SS: 
, in the year 2404 before me, the undersigned, Michael 
known to me who being by me sworn, did depose 
and say that he resides in the City of Saratoga Springs, New York; that he is the Mayor of the City 
of Saratoga Springs, New York, the Municipal Corporation described in and who executed the 
foregoing insrrumenc that he knows the Seal of the said City of Saratoga Springs, that the Seal 
to said instrument is such corporate seal; that it was f ixed  by order of the Council of 
Saratoga Springs, pursuant to Resolution ~o./)<.dul~ adopted the l.7- day of *,2004, 
and that he signed hls name thereto by 
- 
Notary Public 
CERTIFICATION OF CORPORATION COUNSEL 
I hereby cerhfjr that the person who executed the above instrument on the part of the City of 
Saratoga Springs had power and authority to make such contract and that the contract is in proper 
form and properly executed. 
APPENDIX A 
SALARY STRUCI'URE 
Posifion 
Captain (3 years) 
Captain 
Liedenant (3 years) 
Lieutenant 
Fire-r (10 years) 
Firefighter (9 years) 
Fiefighter (8 years) 
Firefighter (7 years) 
5' Increment (6 years) 
4. Increment (5 years) 
3" Increment (4 years) 
2" Increment (3 years) 
1' Inmment (2 years) 
stamngsalary 
Jan. 1,2004 
$62,294.00 
59,328.00 
56,503.00 
52,807.00 
48,072 00 
47,574.00 
47,074.00 
46,574.00 
45,523.00 
44,635.00 
42,609.00 
41,331.00 
39,839.00 
38,504.00 
Jan. 1.2005 
$63,228.00 
60,218.00 
57,351.00 
53,599.00 
48,793.00 
48,288.00 
47,780.00 
47,273.00 
44Qo6.00 
45,305.00 
43,248.00 
41951.00 
40,437.00 
39,082.00 
Jan. 1,2006 
$64,809.00 
61,723.00 
58,785.00 
54939.00 
50,013.00 
49,495.00 
48975.00 
48,455.00 
47,361.00 
44438.00 
&,329.00 
43,000.00 
41,448.00 
40,059.00 
LONGEVITY 
Effective January 1,2004, in addtion to the foregoing, longevity increments shall be added to each 
employee's salary as follows: 
a. Upon completion of five (5) years of service - nine hundred fifty dollars ($950.00) 
per year. 
b. Upon completion of ten (10) years of service - one thousand two hundred dollars 
($1200.00). 
c. Upon completion of fifteen (15) years of service - one thousand four hundred fifty 
dollars ($1,~0.00). 
d. Upon completion of nineteen (19) years of service - one thousand nine hundred 
dollars ($1,900.00). 
e. Upon completion of twenty (20) years of service, and for every year thereafter, 
members wdl receive a longevity increase of two hundred dollars ($200.00) per year for each year 
completed in excess of twenty (20) years, in addition to the nineteen (19) year longevity payment. 
APPENDIX B 
WEIGHT CHART 
Height 
5ft. 2in. 
5ft. 3in. 
5ft. 4in. 
5 R  Sin. 
5ft. 6in. 
5ft. 7 in. 
5ft. 8in. 
5 ft. 9 in. 
5ft. loin. 
5 f t  11 in. 
6ft. Oin. 
6 ft. 1 in. 
6 ft. 2 in. 
6ft. 3in. 
6ft. 4in. 
Heiht 
4ft. loin. 
4ft. 11in. 
5 ft. 0 in. 
5ft. l i n .  
5 ft. 2 in. 
5ft. 3 in. 
sf&. 4in. 
5ft. sin.  
5ft. 6in. 
5ft. 7in. 
5 R  8in. 
5 ft. 9 in. 
5ft. loin. 
5 f t  11 in. 
6ft. Oin. 
Males 
Minimum 
Acceptable 
Weight 
113 
114 
116 
118 
120 
121 
123 
1 25 
127 
1 28 
131 
134 
136 
139 
143 
Females 
Minimum 
Acceptable 
Weight 
90 
9 1 
92 
93 
95 
98 
100 
103 
lo6 
lo8 
11 1 
114 
116 
119 
121 
Maximum 
Acceptable 
We* 
174 
177 
181 
1 85 
190 
194 
199 
203 
208 
212 
217 
221 
227 
232 
238 
Maximum 
Acceptable 
Weight 
153 
156 
159 
163 
166 
170 
175 
180 
184 
189 
193 
196 
200 
203 
206 
NOTE: The maximum acceptable weight column includes a four pound allowance for 
underwear, trousers, and shirt. Height shall be measured without shoes or headgear. 
APPENDIX C 
PHYSICAL JTTNESS TEST 
The physical fitness test is made of three parts: (a) strength, (b) endurance, and (c) 
flexibility. Bargaining unit members must pass all three parts of this test in order to successfully 
complete h s  portion of the health standards program. 
A. Strenh: Hand and arm strength are necessary for firefighters to lift or pull heavy 
objects or for self defense. Strong leg and feet are needed for wallung and running, as we1 as for 
support for the entire body. To measure strength, the push up will be utilized. 
The employee is to lower the body from the fiont leaning position; hands should be placed 
shghtly wider than the shoulder. Fingers should be pointed straight ahead. The employee lowers 
the body until the employee's chest barely touches the clenched fist of a tester. (The tester's fist is 
to have the little finger parallel to the floor; the thumb should be curled over the top of the hand. 
An object of equivalent size may be substituted.) The employee then returns to the front leaning 
position. The number of consecutive push-ups to be performed for age and gender are detailed 
below. 
k 
20-29 3039 40 & Older 
Male 30 25 15 
Female 15 15 15 
B. Endurance: Bent Knee Sit Ups will be used to measure the employee's abilities to 
maintain continued exertion over a prolonged period of time. The employee lies back on the 
floor, with the knees bent. The fingers should be laced behmd the neck. The employee sits up, 
then returns to the prone position (knees should be bent at an approximate 45 degree angle). The 
employee should be able to complete the indicated number of bent knee sit ups in one minutes 
time. 
4s 
20-29 3039 40-49 50-59 60-69 
Male 34 31 26 20 18 
Female 30 24 15 14 14 
C. Flexibilitx It is important that each employee maintain flexibility. Flexibility will 
help decrease the chances of lower back injury. The test,for flexibility will be a 1.5 mile run. The 
times for passing this portion of the test are charted below: 
1.5 mile run (in minutes) 
20-29 30-39 4049 5059 60-69 
----  
Male 14:OO 14:45 15:35 17:OO 19:OO 
Female 18:30 19:OO 19:30 20:OO 20:30 
D. Standards of Error Calculation: The Institute for Aerobics Research also considers 
"Standards of Error" in calculating the above standards. The standards of error represent statistical 
deviations from test results. Therefore, the following standards of error will be included in your 
scores. 
1.5 mile run subtract 55 seconds from final score. 
Sit Ups add 1 sit up to final score. 
Push Ups no standard of error has been computed. 
APPENDIX D 
Job Description 
Samhga Springs Fm Department 
EMS Coordinator 
Minimum Reauirements: 
NYS Certified at the level of care provided by the City of Saratoga Springs. 
AHA CPR Instructor or complete as soon as possible. 
Computer with database and processor program courses as available. 
Rank of Lieutenant or lugher. 
Minimum five years as a firefighter with the Saratoga Springs Fire Department. 
Duties and Res~onsibilities: 
The duties of EMS Coordinator wdl be assigned to an existing Fire Department position by 
seniority bid and dl be performed on a p&-time basis. Duties will be performed after worlung 
hours (8 a.m. - 4 p.m.) and on days off. The Coordinator will be under the direct supervision of 
the Fire Chief. Duties shall include, but are not limited to, the following: 
Prepare and submit budget requests for training and equipment purchase and/or 
replacement. 
Develop and maintain a system of inventory control and ordering for all EMS 
equipment and supplies. 
Represent the Saratoga Springs Fire Department on the County EMS Council and 
the Saratoga Hospital Liaison Committee. 
Develop and chair the Department's Quality Assurance Committee. 
Organize and schedule EMSrelated training. This shall include CPR and refresher 
training. It may be necessary for the Coordinator to teach some of the training. 
Act as a liaison between the Saratoga Hospital, the Emergency Corps and any other 
organizations or persons having business with the Department pertaining to EMS. 
Compile any statistical or financial data as may be required by the Department 
regardmg EMS and computerize same. 
Develop and maintain adequate records of all Department personnel related to EMS. 
Develop spedcations for the purchase of new equipment 
Maintain a log of activities. 
This position will carry a pay stipend of $5,000.00 annually and no overtime will be paid for the 
performance of the duties. The position will be reviewed every six months by the EMS committee 
and the Commissioner of Public Safety. 
All candidates shall be w d h g  to certdy as an AHA CPR Instructor and shall maintain that 
certification for as long as they hold the Coordinator position. 
APPENDIX E 
Job Description 
Saratoga Springs Fire Department 
Quality Improvement Individual 
Mmmurn Reauirements : 
NYS Cert~fied at the level of care provided by the City of Saratoga Springs. 
Duties and Responsibilities: 
The duties of the Quality Improvement Individual will be assigned to an existing Fire Department 
position by seniority bid and will be perfdrmed on a part-time basis. This individual will function 
under the direct supervision of the Chief and EMS Coordinator. Duties shall include, but are not 
lunited to, the following: 
1. Chair Department's Quality Improvement Committee. 
2. Review all Department PCR's. 
3. Insure that the Department adheres to REMO QI standards. 
4. Instruct members with deficiencies. 
5. Conduct 2 in service training sessions for each shift annually. 
6. Meet with Department's medical advisor. 
7. Maintain a log of activities. 
The position of Quality Improvement Individual wdl carry a pay stipend of $2,000.00 annually and 
no overtime will be paid for the performance of the duties. The position wdl be reviewed and 
evaluated each year. AU t .  being equal, seniority shall prevad. 
APPENDIX F 
Job Desaiption 
Saratoga Springs F ie  Department 
Lab Instructor 
Minimum Reauirements per NYS-DOH: 
Complete a NYS-EMS application form. 
NYS Certified at the level of care provided by the City of Saratoga Springs. 
Score of 8076 or greater on the NYSEMT certification exam most recent to course 
application. 
Minimum of one year experience actively treating patients in a pre-hospital 
environment. 
Provide a letter of introduction from an I/C or c o k e  sponsor supporting course 
admission. 
Duties and Res~onsibhties: 
The duties of Certified Lab Instructor d be assigned to existing Fire Department positions by 
seniority bid and will be performed on a part-time basis. Instructors will function under the direct 
supervision of the Chef and EMS Coordinators and be assigned a s p e d c  shift. Duties shall 
include, but are not limited to, the following: 
1.  Review and train assigned shift in practical station skills. Each station must be 
covered at least once each year. Coordinator is responsible for scheduhng. 
2. Assist in inventory control. 
3. Assist in the Fire Department's EMT recertrfication training. 
The position of Department Lab Instructor will carry a pay stipend of $500.00 annually for each 
instructor and no overtime will be paid for performance of the duties. The position will be 
reviewed and evaluated each year to insure quality of instruction. 
Presently there are 4 positions, one for each shift. 
